
 

 

 

 

 

 

 

 

 

096 – Warwick SU Against Casualisation: Fighting for fair pay for postgraduate teachers 

(Postgraduate Zone) 

096 – Warwick SU Against 
Casualisation 

This Union Notes: 

1. That many postgraduate students at Warwick work as hourly-paid teachers for students on taught 

courses.1 

2. That since August 2017, Warwick has operated under the Sessional Teaching Payroll for 

postgraduate teachers.2 

3. That the Vice-Chancellor has committed to introducing employment contracts for postgraduate 

teachers.3  

4. A Group has been established to review and design these employment contracts.4  

5. That postgraduate students do not currently feel empowered to provide high quality teaching due 

to their working conditions which do not provide enough support and training, a too-high workload, 

and lack of consistent recruitment.5 

6.  That women, people of colour and other oppressed groups are more likely to be in casualised 

work.6 

7. That the development of employment contracts reduces casualisation for postgraduate teachers, 

providing the same benefits to permanent staff within the University, such as sick pay and maternity 

pay.7  

 

 

This Union Believes: 

1. That postgraduates provide excellent teaching to thousands of undergraduate students. 

2. That casualisation is detrimental to those who teach and those who are taught; without fair 

working conditions and remuneration teaching quality suffers, which impacts on students’ learning. 

3.  That the Sessional Teaching Project (STP) project has been largely a standardisation process 

and has done little to address some of the fundamental concerns around casualisation.4.That all 

teaching staff should be provided with proper contracts of employment that entail full employment 

rights. 

                                                 
1 http://www2.warwick.ac.uk/services/ldc/teaching_learning/wate/ 

2https://warwick.ac.uk/services/humanresources/internal/payroll/stp/announcements/?newsItem=8a1785d86750a8e80167

5563ff533ad5 
3https://warwick.ac.uk/services/humanresources/internal/payroll/stp/announcements/?newsItem=8a1785d86750a8e80167

5563ff533ad5 
4https://warwick.ac.uk/services/humanresources/internal/payroll/stp/announcements/?newsItem=8a1785d86750a8e80167

5563ff533ad5 
5 Warwick SU, Postgraduate Teaching research, March 2019.  
6 https://www.theguardian.com/commentisfree/2016/nov/28/zero-hours-contracts-temporary-work-fight-organised-union 

7https://warwick.ac.uk/services/humanresources/internal/payroll/stp/announcements/?newsItem=8a1785d86750a8e80167

5563ff533ad5 
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5. That with an increased focus on good-quality feedback across the University, it is crucial that 

postgraduate teachers are fully supported for their time and expertise in providing this to students.  

6.That teaching duties such as preparation, marking, advice and feedback frequently exceed the 

paid hours for postgraduates who teach. 

7. That postgraduate teachers need to have better support and training in order to provide 

consistently good high-quality teaching.  

8.. That trade unions and students’ unions can and should work together where possible to help 

postgraduate sessional tutors to improve their working conditions and pay. 

 

This Union Resolves: 

1. To mandate the Postgraduate and Education Officers to lobby the University for contracts of 

employment for all students who teach. 

2. To mandate the Postgraduate and Education Officers to ensure that the design of these contracts 

uphold the principles of equity, fairness and respect towards tutors. 

3. To mandate the Postgraduate and Education Officers to lobby the University to ensure that the 

new contract guidelines have adequate training and support provisions for tutors, and that this 

training is paid.  

4. To mandate the Postgraduate and Education Officers to lobby the University for fair and equal 

access to teaching opportunities for doctoral students within the University. 

5. To oppose any outsourcing of academic jobs at the University of Warwick, whether through 

wholly-owned subsidiaries or not. 

6.. To show solidarity with and offer reasonable support to students and staff who wish to oppose 

the continued casualisation of teaching or fight for improved teaching conditions and pay, including 

any student- or staff-led direct or industrial action in support of the aims of this policy. 

7. To mandate the Postgraduate and Education Officers to encourage trade union membership for 

students who teach and collaborate with any trade unions interested in improving the working 

conditions and pay of these workers. 
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